
Despite January being a 

challenging time of the 

year for many across the 

country regardless of their 

profession, there’s been 

heaps to get excited about 

if you work at The Friary.  

The first half term of 2019 

has been packed with 

training opportunities for 

trainees, NQTs, teachers, 

and middle leaders. 

There’s also been some 

quality assurance to 

further evidence the 

fantastic work everyone is 

doing, as well as some 

more superb external data, 

this time for the Sixth 

Form! 

There has been a range of 

quality assurance work 

taking place during this 

half term, including book 

scrutinies in a number of 

subjects, observations of 

tutor time and a selection 

of subject-based lesson 

observations.  

The visits to tutor time 

showed that the weekly 

tutor programme is now 

very well embedded. There 

are clear procedures in 

place in the mornings, 

with students taking part 

in meaningful discussions 

about focus week topics, 

such as the Holocaust and 

British heroes.  There was 

also a strong sense of 

community and belonging 

in each of the tutor groups 

with individual successes 

in rewards and the house 

competitions being rightly 

celebrated. 

The book scrutinies that 

have taken place in 

January and February have 

been focused mostly on 

the smaller curriculum 

areas, including Sixth 

Form only subjects, such 

as psychology and 

sociology. The quality of 

the folders of our Sixth 

Form students is certainly 

worth a mention. There is 

clear evidence that the 

Sixth Form Team place 

great emphasis on the 

importance of organisation 

as many of the folders 

seen have been exemplary. 

There is also evidence of 

the students undertaking 

and recording extensive 

independent research. 

These high standards in 

the Sixth Form have 

certainly led to 

improvements in pupil 

progress evidenced by the 

official progress score for 

the 2018 cohort of +0.10; 

that makes us the sixth 

best Sixth Form in 

Staffordshire and the best 

Sixth Form in Lichfield 

and Burntwood! 

The Leadership 

Development Programme 

has once again been 

launched this term with 

more staff than ever 

selecting a menu of 

training appropriate to 

supporting them in taking 

their next career steps. 

Sessions so far have 

included Planning Whole-

School SEND, Leading 

Change and Becoming a 

School Leader. There have 

also been Next Steps 

sessions running for our 

NQTs and trainee teachers 

as well as T&L twilights 

and training sessions for 

staff who are mentoring 

trainee teachers from the 

various institutions that we 

are working with 

Read about all this and 

more inside this half-

term’s CPD Magazine. 

 

The Friary School CPD magazine 

The Friary CPD 

Programme 

 G20 Sessions are 

our core training 

meetings which all 

staff attend 

 There are six 

sessions during the 

course of the year 

 As well as these 

sessions, and the 

two Inset days, 

staff select 

additional training 

relevant to them 

 Each member of 

staff receives a 

CPD guide 

detailing possible 

training routes 

appropriate to 

their individual 

needs 
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In addition to the opportunities for 

professional development at the Friary 

School, Paul Calder and I have been 

fortunate enough to work with the 

Historical Association. Subject specific 

CPD is extremely valuable and yet rare 

within schools, so we both found the 

experience to be incredibly useful in 

developing our classroom practice. 

Paul Calder was the instigator, after 

completing a Fellowship on the History of 

the Cold War, and I have subsequently 

completed a Fellowship on the Age of 

Revolutions. The Historical Association 

offers the CPD scheme to provide 

sustained, knowledge-based professional 

development for teachers over two or more 

terms. Moreover, each annual programme 

is split into the following stages: a two-day 

residential in January, covering academic 

and teaching issues; an 8-10 week online 

course, requiring 3 to 4 hours’ reading and 

discussion per week; the creation of a 

resource to be published on the HA 

website for use by other teachers. 

Therefore, to gain the title of ‘Fellow’, you 

have to complete a range of reading 

designed to develop subject specific 

knowledge, which then forms the basis of a 

published resource and a number of blog 

posts to interact with the academic 

community.  

The resources that we had published 

focused on teaching second order concepts 

in History, which can be extremely difficult 

given their abstract nature. Chronology as 

well as interpretation in History are both 

fundamentally important to the study of the 

subject in general and particularly 

important when it comes to success at 

GCSE. Therefore the resources that we 

created can not only help students at the 

Friary, but also those attending other 

schools. 

Ultimately, the programme reinforced the 

need for collaboration and to see what 

other professionals or professional 

organisations are doing and experimenting 

with in terms of teaching and learning. 

Discussing ideas with other professionals 

reinforced the need for different 

approaches to try and engage pupils with 

different areas of History. Moreover, it has 

highlighted the possibility for greater links 

to be made between different schemes of 

work. Perhaps more discreetly, the 

programme emphasised the need to look at 

how students see History and help them to 

have a greater understanding of the 

process, the hunt for sources about the past 

and the creation of interpretations. Finally, 

it has enabled us to consider different 

approaches to teaching key concepts and 

skills which will in turn help our students as 

they grapple with interpretations and 

primary sources. 

Personally, as a result of the work, we have 

both been invited to write articles for 

Teaching History and give a conference 

paper on our resources and area of 

specialism, which will allow us to keep 

developing and adapting our resources. 

This is a great example to set students in 

our class, to show the importance of life-

long learning and development. 

Additionally, as a department we will 

continue to reassess our schemes in relation 

to the new ideas and historiography that we 

discovered whilst completing the 

Fellowships, and will pass on the skills and 

expertise we have developed in the 

aforementioned areas as part of a broad 

and balanced curriculum. 
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First Class Subject Knowledge CPD! 

An article by Lauren Gray—History Teacher 

In the News 

Ultimately, the programme reinforced the need for collaboration and to see what other 
professionals or professional organisations are doing and experimenting with in terms of 

teaching and learning.  

The contentious issue 

of smartphones in 

schools made it back 

into the news again 

recently. This is after 

the Minister for School 

Standards, Nick Gibb, 

said the he believed 

schools should ban 

their students from 

bringing smartphones 

in altogether. 

Of course, we’re already 

a step ahead of Mr 

Gibb here having 

banned phones 

completely over a year 

ago.  

The press articles on 

this issue certainly show 

that there are divided 

opinions. Some parents 

argue that schools 

should be able to teach 

students how to use 

phones responsibly and 

encourage them to be 

used as part of their 

learning. There are 

certainly also many 

examples of schools 

where mobile 

technology is actually a 

key part of the 

curriculum. 

There are also those 

who worry about the 

wider impacts of mobile 

technology on students’ 

mental health and on 

their ability to 

concentrate properly 

during the school day. 

Whilst the ban here has 

been a huge success, we 

can all watch with 

interest as the calls for a 

blanket ban grow 

louder. 
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                                    5 Steps to Wellbeing 

Be Active Physical wellness, mental wellbeing and making sure there is a daily focus on these. 

Connect Making sure there are opportunities to maintain or develop social relationships including our 
partners, family and friends.  Taking opportunities to meet new people. 

Take Notice Mindfulness, being present, being aware of others. 

Keep 
Learning 

At work and out of work, take time to have our own interests. 

Give Support others, donate, say thank you, volunteer, do good deeds. 

Well-Being 
An article by Lottie Hearn—Assistant Headteacher 

Well here we are, approaching the mid-
way point to the academic year.  We’re 
in the full throws of preparing and 
nagging exam groups, parents’ evenings 
and report writing.  It’s the typical life 
of a teacher at this time of year and all 
off the back of a long, dark and gloomy 
Autumn term.   

The New Year fills us with renewed 
optimism and a set of new resolutions 
whether they are personal or 
professional. 

Despite the slightly lighter mornings, 
the days at this time of year can seem 
long.  We’re under heightened pressure 
as teachers as we work hard to do the 
very best for our students as they 
approach one of the most stressful 
times of their early years.  Maintaining 
our own well-being and resilience is 
crucial in order to be at our best 
throughout this intense time of year. 

It’s important not to lose sight of our 
own responsibility, to step back and 
evaluate our work/life balance, making 
sure that we look after ourselves, take 
time to give our full attention to our 
own family and friends as well as assess 
what is realistically achievable in 
relation to our long ‘to do’ lists. 

I’ve recently been reading a book on the 
challenges of teacher workload and 
found the following useful advice.  
There’s nothing mind-blowingly radical 
about the tips provided, but they do 
serve as a reminder to help us evaluate 
where we are right now and how we 
may need to adjust aspects of our own 
work/life balance in order to function 
more effectively during a frantic term. 

Maintaining Resilience 

How to minimise stress: 

 Plan ahead for the long, 
medium and short term 

 Block out planning and 
relaxation time each week and 
take it 

 Be realistic with your plans 

 Be flexible towards your plans 
and build enough margin for 
coping with unexpected 
demands – a teacher will always 
have them! 

 Make lists and tick off things you 
achieve – praise yourself 

 Take time out during the day – 
even a few seconds without 
stimulus can help psychologically 

 Eat and drink healthily, 
especially water (eight glasses a 
day) 

 Create time for mental space and 
exercise 

 Do something for you each 
week, something you enjoy and 
look forward to 

 As a teacher manage your stress 
because it affects your students 
too 

 Seek help from others if you are 
suffering from too much stress 

 
‘The Elephant in the Staffroom’ –Chris 
Eyre 

 

 

 

 

 

Wellbeing Updates 

Staff Yoga 

 

Staff Yoga runs on Monday evenings at 
4.30pm in the Drama Studio.  Sessions 
are free as online Yoga resources are 
used for each class.  Classes are selected 
based on the ‘mood’ of the group and 
allow an opportunity to relax, breathe 
and stretch out to help improve 
wellbeing and flexibility. 

Come and join us! 

PTFA Quiz Night  

Thursday 28th 
February 

Get your teams at 
the ready!  A 
hugely popular 
social event run 
by the PTFA.  Fiendish questions, 
delicious fish and chip supper 
(imported fresh from the Fradley 
Fryer)!  Tickets can be purchased on 
Parent Pay for £6 each.  Teams of 4 
required.  Venue:  Sixth Form Centre.  
Quiz starts:  7.30pm. 

Oktoberfest 2019—Save the date! 

Friday 27th September 2019 



When talking to young adults about 

bereavement, we, as the adults who want to 

counsel them, provide support and help them 

be resilient, can help in a number of ways: 

Be available to talk 

A common complaint from young adults about 

their parents or carers is that they don’t talk to 

them about family difficulties, such as the 

bereavement of a loved one. Of course, they 

may want to protect their child from the 

despair that they themselves are feeling.  

But this can make young people feel isolated 

and that they cannot ask questions. Talking to a 

responsible adult in school therefore can be a 

useful outlet for young people. 

Acknowledge emotion 

Someone we love has died… We’re allowed to 

cry! Sometimes, in an era where mental health 

and young people’s resilience is often 

discussed, we can forget that periods of 

sadness are completely normal, and are a very 

common part of grieving.  

So make sure the young person knows it’s ok 

for them to cry in front of you and they won’t 

be laughed at or told to “man up”. Crying is 

sometimes the bravest and most effective thing 

we can do in times of stress or sadness. 

Where appropriate, support funeral 

attendance 

Another big issue young adults have is missing a 

funeral, especially if they were younger when 

their loved one died: “Mum and Dad thought I 

was too young, so I didn’t go”. Yet a ceremony 

to mark the passing of a loved one is almost 

universal in the human experience.  

Dr. Alan D. Wolfelt, the Director of the Centre 

for Loss and Life Transition, has written about 

the reasons we do this: 

 Gathering together – helps us to 

acknowledge a new reality: a loved one 

has died.  

 Recall – sharing memories and recalling 

the things we loved most about the one 

who has died. 

 Support – a public service invites the 

warm, loving, and caring support of 

friends, neighbours, and community 

members that is so needed at a time of 

loss. 

 Expression – a funeral gives outward 

expression to our inner grief  

 Meaning – the funeral ceremony helps 

to bring together meaningful elements 

such as music, readings, stories, actions, 

symbols, and the loving support of 

others  

 Transcend – the funeral experience is 

like a rite of passage. We emerge 

transformed, with a new identity, and a 

new relationship with our lost loved one. 

 

It can be a difficult decision for families… but it 

is quite possible a young adult would benefit, 

rather than be harmed, by this experience. 

Answer questions 

During adolescence, our brains are still growing 

and learning. This means that young adults 

tend to see the world from their own 

perspective, much like children. So, a death 

could feel like it “happened” to them. They may 

not have the capacity to worry about others’ 

feelings. 

As bizarre, morbid or graphic as the questions 

may be, it’s important to help young adults 

understand the process of death. A loved one 

may be here one minute and gone the next, as 

far as young people are concerned. They do not 

tend to have the same conception of lengthy 

illness as adults.   

Encouraging recording memories 

No matter the age of the young adult, memory 

boxes (or a journal) can be a cathartic method 

of expression. Don’t worry – this isn’t morbid. 

So encourage the young person to grab an old 

shoe box and fill it with photos, mementos – 

anything that is relevant. Also, in this digital 

age, something tangible is all the more special. 

This article is adapted from a blog by Sarah 

Terry, with her kind permission. Follow Sarah 

at: https://sarahterrycouk.wordpress.com 
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If you have concerns 
about a student, either: 
 
(1) Complete a child 

protection referral 
form (CPRF) and 
hand it to the DSL 
or Deputy DSL. It 
is vital that you 
hand it to the DSL 
in person! 

 
Or 
 
(2) Email the student 

support team with 
your concerns and 
copy your message 
into the student’s 
communication log 
in SIMS. 

 
Use the flow charts by 
every telephone to help 
you decide. 
 
If the student support 
team decide, alongside 
the achievement co-
ordinators, decide that 
a CPRF needs to be 
completed for (2) they 
will let you know. 
 
All CPRF completions 
are acted upon by the 
DSL alongside the 
wider safeguarding 
team in school. Each 
case is kept ‘live’ by the 
team until we can 
confirm, working with 
external agencies, that 
the young person is 
safe. Each case is 
discussed formally by 
the safeguarding team 
every Monday after 
school (subject to 
confidentiality 
restrictions) so that we 
all agree the course of 
action is being followed 
at all times. 

Safeguarding—

First Steps in all 

Cases 

Safeguarding Focus: Bereavement 
An article by Mark Drury —Assistant Headteacher, with thanks to Sarah Terry 



It is now more than ever the role of schools to support 

students to navigate and map their way through an often 

bewildering and sometimes daunting array of opportunities 

post-16 and post-18.  

It can of course be difficult for all us all to keep young 

people engaged in the classroom sometimes; trying to get 

them to understand why trignonometric formula is 

important in maths, or why it’s absolutely vital that they 

understand compound time signatures in music. Often 

students will be under the impression that the material 

being covered isn’t relevant to them or their future lives. 

Of course, explaining the transferability of skills is a good 

start, especially in STEM related subjects, for example.  

We are living in a digital world. For young people, their 

world will only become more dominated by technology. 

Having a good ground work in Science and Maths will set 

them up for almost any career of the future and in any 

sector. It is already the case that few people have a career 

for life. This is unlikely to change in the future. At present, 

most people have 4 to 5 careers over their working life. 

Often it is a passion or a common skill that links these 

careers. A career is more likely to be a spider’s web than a 

linear path. Having a strong skills set will undoubtedly give 

young people the flexibility to make the changes that they 

want to make, not be limited by them. Think about those 

students who might say things like ‘I don’t need science 

anyway to get into college’. Maybe not, but what about the 

implications for their future job prospects? 

Most students tend to view careers in a very simplistic way; 

I want to be a solicitor, a doctor, a teacher etc. Introducing 

careers that may be misunderstood, or simply not known 

about, is an excellent way to motivate and create a real 

interest in how they 

are learning in the 

classroom. Most 

jobs in the future 

will require some 

level of interaction 

with technology. 

For instance, a 

paramedic. 

Currently, some 

specialist NHS 

ambulance teams 

have trained drone 

operators working 

alongside 

paramedics. They can carry cameras to allow crews to look 

for patients in dangerous places. They can also deliver 

specialist equipment such as defibrillators faster than an 

ambulance, dramatically boosting survival rates from 

cardiac arrest.  

Career guidance is hugely important to our students, which 

is why we dedicate so much time here to it and ensure all 

pupils in Years 10 to 13 receive individual support, 

through one-to-one interviews. It is also why we hold 

events such as Aspirations Evenings and interview 

workshops based around student questionnaires so that 

guidance is personalised and therefore more effective. 

Many young people rely on their families to guide them 

through school and beyond. But even the best informed 

families may give incomplete advice. School is the place 

where all students, whatever their family background, can 

get unbiased information on the whole range of career 

pathways. 

In January 2018, the Department for Education launched 

the Gatsby Benchmarks of Good Career Guidance. The 

eight Gatsby benchmarks define an ambitious framework 

for career guidance (see below). The landscape is changing 

for career guidance and we are already well on the way to 

achieving these eight benchmarks. We are working closely 

with the Careers and Enterprise Company, undertaking the 

Careers Leader Training, refining our aspirations provision 

for September 2019 and helping students make the right 

choices to set them on the path to rewarding future 

careers. 

As teachers, and more specifically, form tutors, we all have 

a responsibility to talk up careers, to encourage the 

students under our care to have ambitious, yet realistic, 

career plans. The impetus also falls on us to get them to 

understand how mistakes and indifferent approaches to 

their education 

now, can have 

real and lasting 

implications for 

their future 

career prospects.  

Keep up-to-date 

with the latest 

careers plans for 

students in your 

tutor groups  so 

that you are able 

to play a key role 

in shaping their 

future success. 

           Careers Update 
            An article by Carrie Cain—Assistant Headteacher 
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G2O 6: Being a Leader 

I was so nervous 

before starting my 

NQT year at the 

Friary, I had heard 

how much harder 

it was being an NQT than on university placements. I 

was asked to start before the summer holidays, which 

was brilliant, and the two weeks I spent in the maths 

department before the holiday really helped to calm 

my nerves. Those two weeks allowed me get to know 

the department and work with pupils in the school. 

The whole department have been so welcoming and 

supportive through my NQT journey so far. The 

training sessions, both G2O and next steps, have 

been incredibly useful not only guiding me through 

school policies and helping me improve my practice 

but also helping me to connect with members of 

other departments. Having other NQT’s and trainees 

to share experiences with, not only in Maths but 

across the school, has been extremely beneficial and 

makes the school feel even more like a community.  

In addition to my main role of teaching maths, I have 

also been able to help at the school show and I am 

going to be running a quiz competition for Garrick 

House Week with a fellow NQT from the Maths 

department. I have also had the fantastic opportunity 

to be a year 7 form teacher, starting my NQT year as 

they started at The Friary felt very exciting as we 

would be finding our way together.  

I am so grateful to all the staff at the Friary for 

supporting me on my sometimes stressful but 

wonderful journey as an NQT. There have certainly 

been challenges but it is worth it when a pupil learns 

something new and makes the right choices with your 

guidance. I look forward to the rest on my NQT year 

and to further developing my practice. 
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At our sixth and final G20 session for this academic 

year we looked the concept of every one being a leader. 

It seems strange to suggest this concept as the general 

view is that leaders are people who are Heads of 

Department or Deputy Headteachers who get paid 

allowances for that kind of thing..aren’t they? In terms 

of titles, there is some truth in that, however, the 

session focused on the concept that every single one of 

us has a leadership role to play, whether it be in terms of 

leading the students we see every day, providing support 

for those new members of staff who are settling in, or 

maybe more experienced ones who may be having a 

challenging time. 

The session focused on the eight qualities identified in 

successful senior leaders in a book by Jeremy Sutcliffe. 

The key areas are: vision, courage, passion, emotional 

intelligence, judgment, resilience, persuasion and 

curiosity. The session was based around providing a 

series of opportunities for staff to undertake some self-

reflection against each of the key areas. 

Whilst there was lots of encouraging discussion and 

many ideas to take away, it was quite interesting to get a 

feel for the view of individual people on each of the key 

areas outlined above. Vision was one area which came 

across as something requiring further investigation. 

Almost everyone present at the session was clear on 

what the vision for the school is and how they 

contribute towards the implementation of that vision on 

a day-to-day basis, however, when asked what the vision 

was for them as an individual, a surprising number of 

staff were a little stumped and it was clear that this 

wasn’t something that they have really considered 

before. Sure, there’s no expectation that everybody 

aspires to be the next middle leader, senior leader or 

Headteacher, but it’s worth thinking about our 

individual plans from time-to-time. Maybe you would 

like to mentor some trainee teachers, maybe you would 

like to lead some training sessions to support teachers 

who are new to the profession or take a lead on an 

aspects of your own department’s improvement 

journey. 

Continuing to support each other was also something 

which came out as a really important part of everyone’s 

leadership. Whether it be helping out a new member of 

staff across the corridor who’s getting to grips with a 

particular class, or helping to build the resilience of 

others around you; we all have a signiofcant role to play 

in supporting and guiding one another in order to 

ensure that we continue to go from strength to strength 

as a school. 

My NQT Year...So Far 
Article by Rachel Fletcher—Maths NQT 



It has certainly been an entertaining and thrilling 

roller-coaster ride in the Health and Social Care 

department with a brand new course, a new head 

of department finding her feet and the team 

growing this last academic year. Whilst it’s been 

challenging, the department is buzzing with fresh 

ideas, from engaging resources through KS4 to 

KS5 to The Friary school going ‘egg crazy’ for a 

newly adapted coursework project. Although, 

there’s lots more in the pipeline as we head 

towards the finish line for the first cohort of 

students.  

 

The aim for the department was to make the 
course and resources engaging, fun and to revamp 
the new course curriculum to support all key 
groups of students in making progress. As we 
have seen with this cohort, the course structure 
continually changes, but this allows students to 
easily access the curriculum through a variety of 
ways either taught in or out of the classroom. 
  
I was inspired following a visit to Darwin Court in 
Lichfield last term, which is a care home for 
residents who have no means to care for 
themselves anymore or have early/late signs of 
Dementia. When I saw how students responded 
and engaged with individuals who had specific 
needs this made me think how we could adapt 
lessons and coursework to get the very best from 

our students when completing assessment 
activities.  
 
Our aim was to move away from what might be 
considered more traditional PowerPoints and 
question/answer. Our focus has very much been 
on providing more of a hands-on opportunity in 
the lessons, with external providers and the local 
community getting involved in students’ work to 
give them a first-hand experience of how 
individuals actually cope after experiencing a 
variety of major life events. By interviewing 
individuals on their experiences this has made the 
coursework process more interesting and allowed 
the students to access all assessment criteria seeing 
it in real life situations rather than just from a 
textbook. 
 
Through sharing good practice via course social 
media sites and school visits we are continually 
planning for the new set of students in the next 
academic year to keep making lessons, resources 
and assessment activities engaging for students, 
and to keep them motivated and on track. 
 
Looking further ahead, we would really like to 
continue with the hands-on activities, visits out in 
the community and push the recent baby egg 
project for another KS4 group. This particular 
activity provided the students, in particular the 
boys, with a real insight into parenthood in 
preparation for their last assignment on individuals 
dealing with life events. This hands-on experience 
made the assessment process much easier to 
follow. It also made it easier for students to 
comment on their own feelings and change of 
circumstances which is our key focus in the 
department: adapting resources and assessment 
activities to allow all ability students to access the 
curriculum.  
 
The dedication of the department always 
attempting to meet the needs of the students has 
been acknowledged by many pupils and parents 
and the motivation of year 11 students attending a 
recent Saturday school has proved they genuinely 
want to succeed and perform well in their exam. 
 
The main challenge has been finding the time to 
plan and prepare the amazing resources and 
activities that have been created this academic 
year. However, the excellent outcomes for 
students on their coursework thus far and the 
passion of students engaging in the practical 
activities only makes the department hungry for 
more exciting times and activities in the future. 
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One of the many projects students have been 

working on this year 



It’s time for our half-termly competition. Pit your wits 

against other Friary staff  to win a fabulous prize! 

If  you want to be in it to win it, simply answer the 

school-related trivia question opposite and return your 

entry to Jason Cain’s pigeon hole in the staff  room by 

Friday 11th January to be in with a chance. 

Good luck! 

Have you had a real 

‘lightbuilb’ moment in the 

classroom? 

 

Have you been to some life-

changing training that you 

simply have to tell everyone 

about? 

 

Send your article to 

Jason.cain@friaryschool.com 

We need your 

articles! 

Training: the road ahead 

 

 

Thursday 28th February—Next Steps: T&L Revisited 

 

Monday 4th March—T&L Twilight 2: Pace and Lesson Structure 

 

Thursday 14th March—Next steps: Revision Skills 

 

Thursday 21st March—Next Steps: Completing the Second NQT 

Assessment 

 

Tuesday 26th March—T&L Twilight 3: Literacy—Writing 

 

Wednesday 3rd April—Next Steps: Preparing to Teach the Sixth 

Form 

 

Thursday 11th April—Next Steps: Stretching the Most Able 

 

 

 

What was the Friary School’s A-

Level progress score for the 2018 

cohort? 

 

 

 

A. +0.10 

 

B.      +0.20 

 

C.      +0.05 

 

 

 

 

 

 


